
Awards
Donna Floyd from Christian Brothers 
Financial Services division was  
selected as our “You Make the 
Difference: Honored Employee” for 
Fall 2010. The selection committee 
decided that Donna is truly an example 
of someone who does make a difference. 
Congratulations Donna!

Field Consultant Week
Risk Management Services Risk 
Control Specialists met during the 
week of December 6th for their  
bi-annual Program Development  
Conference. A number of new  
programs and topics were discussed 
including driver evaluations, online 
training and regional workshops.

New Vendor
In October, Christian Brothers Risk 
Management Services announced 
Gallagher Bassett Services as its new 
claims vendor for auto, property, liability 
and Illinois workers’ compensation 
claims. 

Technology
Christian Brothers Services launched 
a new attendance record database. 
With ease and accuracy, employees 
can submit time away from the office 
electronically to their supervisor for 
approval. All employees have been 
trained successfully in the usage of 
the database. 

Staying Healthy
In October, Christian Brothers 
Services held a free flu vaccination 
clinic for employees and their families. 
In addition, employees who were not 
enrolled in the Employee Benefit 
Trust were able to take advantage 
of this offer. The flu vaccine protected 
against three different flu viruses that 
can plague organizations by causing 
wide-spread illnesses.

Milestones
In October, Christian Brothers Services 
celebrated 50 years of service. To 
mark this occasion, Brother Robert 
Schieler, General Councilor for the 
USA/Toronto Region of the Institute of 
the Brothers of the Christian Schools, 
provided employees with an overview 
of the contemporary worldwide  
Lasallian mission as well as conveying 
the importance CBS plays in fulfilling 
and supporting that mission.

Philanthropy
In August, Christian Brothers Services 
joined with Robert Hall International 
and Accountemps for the first annual 
Dress for Success Fundraiser. Interview 
appropriate clothing donations went  
to benefit low-income job seekers.  
Employees donated a number of 
items including suits, dresses, purses 
and numerous other clothing items to 
this very worthy cause.

Christian Brothers Services 
employees participated in a second 
fundraiser during the month of 
August. Employees raised over 
$700 to benefit Athletes for a Cure 
Prostate Cancer Foundation.

In October, employees donated $5 
to wear jeans in participation of Lee 
National Denim Day. One of the 
largest single-day fundraisers for 
breast cancer, Christian Brothers 
Services employees proudly raised 
over $500 to benefit Lee Laboratories 
nationwide.
 Obituaries
William Walz, FSC, former president
and chief executive officer of Christian 
Brothers Services, passed away on 
October 5, 2010. During his 22-year 
tenure, the organization grew from 
60 staff members to nearly 200 and 
moved from its offices on the Lewis 
University campus to the current 
Romeoville, Illinois location. A private 
memorial service was held for employees 
at Christian Brothers Services. Walz 
is survived by his sister Margene, and 
her family.

Endowed Scholarship 
Established

In November, Christian Brothers 
Services established the Brother 
William L. Walz, FSC Endowed 
Scholarship at Lewis University.  
Scholarship funds will be awarded 
each year to a senior College of  
Business or Computer Science  
major beginning in the 2011-2012 
academic year. To kick-off this annual 
fundraiser, CBS employees raised  
a combined total of $2,500 through 
a jeans day fundraiser and individual 
donations.
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Workplace Wellness
New Preventive Health Care Measures 

The Christian Brothers Employee 
Benefit Trust is always committed 
to bringing our members the most 
progressive health benefits possible, 
and this includes preventive health 
care and wellness programs.

In addition to covering some 
“first dollar” preventive health 
care when using an in-network 
provider, the benefit also includes 
routine physical exams, routine 
gynecological exams, well-child 
exams, immunizations, and more.  
Christian Brothers Employee 
Benefit Trust also offers wellness 
programs such as the Quit for 
Life smoking cessation program, 
prenatal care, and on-site screening 
programs.We encourage our employees 

to invest and save for their 
retirement, and offer them 
various ways to prepare for 
their future financially. 
Even though these financial 
investments are very beneficial 
to our employees’ future, one 
of the best investments we 
can help them make is the 
investment of health. 

Preventive health care is one of the 
most important steps employees 
can take to manage their health.  
Preventive care can lessen the effects 
of deadly disease and perhaps even 
prevent disease altogether.

Consider this: On average, employers
spend an estimated $18,000 per 
employee, per year for all costs related 
to health and lost productivity. 
Chronic diseases account for more 
than 75 percent of the $2 trillion 
spent annually on health care in 
the United States. A recent study 
by PricewaterhouseCoopers, LLP, 
concluded that the effects of 

chronic diseases, many of which 
are preventable, cost as much as 
400 percent more than the cost 
of treating the actual disease. 

The majority of these costs 
were disability expenses and 

unplanned absences, all of 
which affect the quality 
and quantity of work 
produced. Of most 
importance, the study 

also supplied statistics 
that show wellness programs are 
effective at reducing chronic disease 
through preventive medicine.            

One of the most significant provisions 
of the Patient Protection and 
Affordable Care Act is the mandate 
that most benefit plans add coverage 
or expand current provisions for 
preventive care services. The 
preventive screenings, immunizations, 
and tests must now be paid “first 
dollar,” which means they are covered 
at 100 percent without paying 
a co-payment, coinsurance, or 
having to meet annual deductibles 
when services are provided by an 
in-network provider.

Some of the services mandated are*: 
• Physical exams
• Colonoscopy beginning at age  
 50, or sooner if high-risk
• Lipid/cholesterol screening
• Mammogram beginning at age 40, 
 with baseline exam between 35-39
• Obesity screening
• Preventive counseling
• Immunizations

Under the Affordable Care Act, 
the covered preventive services 
can help in avoiding illness and 
improve overall health. These 
changes are expected to increase 
a patient’s access to screenings, 
routine vaccinations, prenatal care, 
and other services such as cancer 
screenings, smoking cessation, 
and diet and weight counseling 
that may have been financially 
unobtainable but necessary for the 
patient prior to the Act.  

Through the availability of preventive 
health care, your employees can 
make the investment of a lifetime – 
the investment of good health! ☼

* For a detailed list of preventive services  
 for adults and children, please visit 
 mycbs.org/health. Please note that  
 based on the health care reform, the 
 list may change from time to time.

John Airola is the managing director 
of Employee Benefit Services at 
Christian Brothers Services.


